| earner Roles

A learner’s role within the Learning Management module is interactive, self-directed, and
development-focused, centred around participating in learning activities, completing training
requirements, and tracking personal progress.

Access learning content and pathways

Learners use the Learning Portal to access training material, eLearning pathways, academic
subjects, and development programmes assigned to them.

They can:
e Search for learning content,
e Access published pathways,
e Open elLearning programmes,
e Navigate structured learning journeys, and
e Participate in assigned training activities.
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Complete learning activities

Learners engage with the various pathway steps and activities configured by administrators.

Depending on the pathway setup, learners may:

Complete SCORM or interactive eLearning modules,
Download and study documents,

Watch videos,

Attend workshops or training events,

Submit assignments,

Complete online or practical assessments,

Provide responses or feedback,

Accept terms and conditions, and

e Achieve certification points or milestones.

Track personal learning progress

The Learning Management module allows learners to monitor their own progress and training
activity throughout their learning journey.

Learners can:

e View pathway progress,

e Monitor completed and outstanding activities,
e Access learner records,

e Review assessment outcomes,

e View certifications and training history, and

e Track personal development achievements.

Participate in assessments and evaluations

Learners complete assessments, quizzes, assignments, and evaluations to demonstrate
understanding and competency.

This may include:

Online assessments,
Practical evaluations,
Assignment submissions,
Workshop participation,

e Academic activities, and

e Certification requirements.

Engage in self-directed learning



The module supports flexible, self-paced learning, enabling learners to complete training in line
with organisational requirements and personal schedules.

Learners can:

e Access content remotely,

Return to incomplete pathways,

Redo permitted activities,

Study supporting material at their own pace, and
Continue learning across multiple devices and sessions.

Participate in academic and online school environments

Within the Online School environment, learners can participate in structured academic activities
and engage in classroom activities.

This includes:

e Accessing subject pathways,

e Completing academic assessments,
e Viewing marks and progress,

e Tracking attendance,

e Accessing report cards,

e Taking private class notes, and
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e Participating in virtual classroom activities.

Maintain learner accountability and compliance

Learners play an important role in ensuring that mandatory learning activities, compliance training,
acknowledgements, and certifications are completed accurately and on time.

This includes:

e Completing required training,

Acknowledging policies and procedures,

Meeting assessment requirements,

Participating in scheduled learning activities, and
Maintaining up-to-date learner records through participation.

Engage with facilitators and learning processes

Depending on the learning environment, learners may interact with facilitators, educators,
managers, or administrators throughout the learning process.

This may include:

Receiving feedback,

Participating in facilitated training,

Submitting coursework or assignments,

Attending workshops or classes, and

¢ Communicating through pathway activities or learning interactions.



THE ROLE OF THE LEARNER

Learners take an active role in their own development by accessing learning,
completing activities and tracking progress through engaging learning experiences.

MISSION: Engage with learning. Build knowledge and skills.
@ ACCESS LEARNING CONTENT Achisve Soalsnd orol? © AcHIEVE & EARN RECOGNITION

* Login to the Learning Portal.
+ Search and discover pathways,
. courses and programmes.
.
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Earn certification points and badges.

Receive certificates when you
meet requirements.
Celebrate your learning achievements.

Access elearning, documents, videos
and other resources.
€) FOLLOW LEARNING PATHWAYS
*  Work through structured learning
pathways step by step.

© viEw YOUR RECORDS

{ ® Access your training history and
E certifications.
* Download certificates and transcripts

(where available).
Keep your learning record up to date.

L EA R N E R @ o PARTICIPATE & ENGAGE

Attend workshops, classes or training
sessions.

Take part in discussions and activities.
Provide feedback and acknowledge
policies or requirements.

+ Complete activities in the correct order. .
* Meet prerequisites and progress
to the next step.

o COMPLETE LEARNING ACTIVITIES

e = * Complete eLearning (SCORM/xAPI). .
V — + Read documents and watch videos. /
vie— = Submit assignments and participate
in workshops or events.
= Complete assessments and quizzes.
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Learn « Participate + Achieve
Progress « Grow
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Apply what you learn in your daily work
or studies.

Build new skills and knowledge.
Continue learning and achieve

your goals.

THE BENEFITS FOR YOU
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© TRACK YOUR PROGRESS

View completed and outstanding activities.
Check your progress in each pathway.
Review assessment results and feedback.
Monitor your achievements and milestones.
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WHAT YOU CAN ACCESS

| &=

{]

Learning Portal Pathways & elearning Assessments & Workshops & Reports & PERSONAL GROWTH ACHIEVE GOALS STAY COMPLIANT BE EMPOWERED
Dashboard Courses Content Assignments Events Progress Develop new skills Complete requirements Meet mandatory training Take charge of your
and knowledge. and earn certifications. and policy requirements. learning journey.

YOUR LEARNING. YOUR JOURNEY. YOUR FUTURE. ‘ Every activity you complete brings you one step closer to your goals. CO_{}

Keep learning. Keep growing. Keep achieving.
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