Purpose of the Module

The Learning Management module provides a fully integrated framework for managing
organisational learning, training delivery, learner engagement, and academic
development. It combines:

Centralised learning content and pathway management,

Structured training administration and learner tracking,
SCORM and interactive eLearning support,

Assessment, assignment, and certification management,
e Target audience and learning group management,

e Training intervention and learner record integration,

e Academic and workforce development functionality, and
e Reporting, compliance, and progress monitoring tools.

This enables organisations, educators, and administrators to manage learning activities in a
structured, scalable, and efficient manner while providing learners with trackable learning
experiences.

The Learning Management module supports a wide range of training and educational
requirements, including:

Corporate training,
Onboarding,

Compliance learning,
Skills development,
Blended learning,

Online schooling, and

e Certification programmes.

We will discuss the key features of the Learning Management module in the next part of this
book.
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OUR GOAL

To enable organisations, educators and administrators to
deliver structured, scalable and efficient learning experiences
that drive knowledge, compliance and growth.

SUPPORTS A WIDE RANGE OF NEEDS

@ Corporate training
o )
C@ Onboarding

| @ Compliance learning

The Learning Management module provides a fully integrated framework
for managing learning, training, learner engagement and academic
development.
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