
People Management operates as a collaborative system that supports both individual
engagement and organisational control.

Employees use the system to view and update their personal information, stay informed about
their role and relationships within the organisation, and engage with colleagues through shared
features. At the same time, administrators manage the underlying structure of the system by
controlling access, configuring settings, and maintaining accurate and compliant people data.

Together, these roles ensure that information remains reliable, accessible, and aligned with
organisational processes, enabling efficient day-to-day operations and informed decision-making.

 

How People Management Works
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