
Problem

When an employee loads a check-in comment initially (without a manager's comment)
that comment cannot be edited. The manager can always edit their comments. Only after
the manager's comments were added did the Edit Last Comment button show, although
was still not working for the employee.

 

Solution

Correct check to show Edit Last Comment relative to whether the user or manager is
viewing and has added comments previously. Correct call that updates column to
correctly set state after save.

 

Problem

When clicking on an evaluation, it does not open

 

Solution

Do not return excluded rating items for evaluations

 

Version 9.1.116 (13 September
2024)

Performance Management

Check-in phase - The edit last comments button is not available on
the employee check-in screen (#120366)

Clicking on the Evaluate button gives an error (#120422)



Problem

The back to Login button shows a white screen

 

Solution

Fix the Welcome email breaking because of the anonymous ruleset code get 
Add theme key and ruleset code to reset password reset URL and validate reset password
token on load

 

Problem

Race was not implemented to add Master Data when importing users

 

Solution

Allow Race to be created as Master Data when importing

 

Problem

Identity and Authorisation

When using the welcome email to set your password and selecting
the "Back to login" button a white screen is displayed after login
(#120252)

Master Data

Race field did not update via employee import (#120325)

Job Profiler

Occupational Level Field gets erased after approx 12 hours
(#120301)



The problem is that the occupational level is not currently retrieved from V9 with the V9
user import request.
This resulted in setting the occupation level to 0 (nothing) when the import runs.

 

Solution

The syncing of employees to V9 where the employee's occupational level has also been
set on V9 Job Profile, should pull through to V8.
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