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Performance Management

Change the settings to make the Self-Rating visible (#108924)

The settings on the Review Setup were update in order to make the approved Self-Rating visible to
the Manager during the ratings phase.
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Change the Dual Participation translation on the Review Setup
linking to the shortened heading

A translation was added for Dual Participation heading when linking a Review Setup to the Review
Years.
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The numbering of Perspectives on the agreement is removed to
match the index (#109038)
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Hide the Check-In dial when the Check-In Phase is inactive
(#108978)

Added a check to ensure that when the Check-In Phase is made inactive on the Review Year, the
dial is also not shown on the Overall Summary of the Dashboard.
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Performance Dashboard:
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