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Performance Management

Employees duplicating on the list when creating
agreements in bulk (#114715)

Problem

e When using the Bulk Action on Performance Management, a record is created per
appointment

Solution

e Add a check to ensure that only the latest appointment's record is shown in the list

Rework calculations to allow periods to be skipped
(#106483)

e Add a Setting to enable/disable excluding review periods

DETAILS ‘ J

REVIEW ITEMS
SECTIONS
TEMPLATES
- Dual participation - Both employee and manager will take part Allow Perspectives
electronically. If disabled, only the manager will take part electronically.
- Allow manager to override who will approve and rate - The next Review Period can only start when the previous one has been
completed
- Allow the Manager to edit Review Survey Scores P Hide Scores and Weights during Rating Phase
Person Self-Rating and Manager Rating must - Allow excluding Review Items
be approved before Final Rating can be
completed

Show person's approved Self-Rating to manager only once the manager has approved the
Manager Rating

@ Show person's approved Self-Rating to manager regardless of the Manager Rating approval
status

Manaqer Ratina and Final Rating can be completed simultaneously (Final Ratina can only be

e Remove the eye icon on the gauge and add an on-click to the gauge
o When hovering over the gauge, a Review Period can be excluded/included
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o When clicking on the gauge itself, the agreement is opened

@ Overall Summary

Click to Exclude Review
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Admin Clerk

@ Overall Summary
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Admin Clerk

e Add a click in the gauge only when an agreement exists
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o An agreement can only be accessed in the Overall Summary if the person already

has an agreement
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Person: In Progress with Objective Setting.
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You: Waiting for the Person to submit Objective Setting. You are also expected to review the Objective Setting.
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Ruleset Setup | System Menu

Add My Worklist to the System Menu to access the V8 page
(#112943)

e The My Worklist menu item is now available

GENERAL THEMES PRODUCTS SYSTEM MENU DASHBOARD WIDGETS SYSTEM ACCESS NOTIFICATIONS IMAGE RESOURCES INTEGRATIONS

SYSTEM MENU SETUP SYSTEM MENU PREVIEW

What your system menu will look like to your users:

& Learning Portal
@ Main Dashboard
& People Management

1= MyWorklist

¥ Performance Management
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